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Be Prepared For Any Interview Question

By Heather Eagar

Things can go really against you despite your thorough preparation for a just a couple of "types' of
interview questions. However, it is possible to ignore or forget the other types of possible interview
guestions. This brings us to different “types' of interview questions, along with traditional questions or
guestions pertaining to your core skills.

Types Of Interview Questions

It is crucial for you to be able to anticipate different types of questions that may come up in an
interview. Let's categorize them into three types:

1. "Out of the box' questions and hardcore questions are the traditionally asked ones that cannot be
readily anticipated. They may or may not be related to the job at hand, and are designed to see how
well you can "think on your feet'.

2. Questions That Test Behavior And Problem Solving Abilities. These aim to find how you have
conducted yourself in difficult situations and how will you do if the situation were to repeat itself.
Interviewers always want to test you for unexpected and accidental circumstances.

3. Lastly, There Are lllegal Questions which are sometimes cleverly framed. These are aimed to find
out your nationality, religious or ethnic background, marital status, etc. lllegal questions are not always
intentional, but sometimes they are. The world isn't fair, and you may as well know this going in.
Sample Questions

Let's look at some samples from two categories:

Traditional Questions/Behavioral Questions

1. Tell us about yourself. In my humble opinion, the most overused and overworked, and unfortunately
the most likely first question in any interview. This question can be manifested in any form. As there is
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no right or wrong answer to this, this is an open—-ended question, most often used by inexperienced
interviewers. However, if this question does come up (and you should assume that it will), then stick to
answering strictly in business terms; NEVER volunteer personal information.

2. Why do you want to join us? This is another question belonging to the same category as the earlier
one but usually follows it. As such, it is routinely predictable and you should have your answer ready.
You need to list the benefits of your joining them from both points of view (the employer's first, then
yours).

3. How would you describe yourself? Adopt a realistic approach towards this question and use
adjectives like "honest', "hard working', etc., instead of the overused/ambiguous answers like
‘courageous' or results—oriented'.

4. "Describe a situation which demanded working overtime' (or any variations on this question). If you
have been in the corporate world for any length of time, you should have encountered this scenario.
This question is devised only to see how you will possibly conduct yourself, as the new employer is
probably anticipating similar situations happening should you be hired.

5. "Tell me about a decision that you made which was a bad one'. This may well be a hypothetical
guestion. But if you had had made a bad decision, a "positive you' will explain this in a structured
mixture of truth, admission, failure analysis and so on. In other words, logically turn a potential negative

answer into a positive one - avoid making yourself look incompetent at all costs.

Let's take a look at some possible illegal questions. Employers know they aren't supposed to ask them,
but many do anyway (and some in different variations, so as not to be overtly illegal):

lllegal Questions
6. Does your religion preclude you from working weekends? (overtly illegal question)

7. Are you planning to have kids? (designed to reveal your family status, or perhaps your sexual
orientation)

8. When/Where were you born? (A clever way of finding out your age or ethnicity)

9. Your last name sounds unusual; what's your origin? (designed to reveal your ethnic background)
As a job seeker, you will invariable come across all types of interview questions. There are as many
different types of questions as there are interviewers. It pays to be aware of the many types of
guestions that you will encounter - doing so will ensure that you handle such questions with

confidence.

Heather Eagar is a former professional resume writer who is now dedicated to providing job seekers
with resources and products that promote job search success from beginning to end. Grab your free
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job search tips at

http://www.JobSearchMasters.com

Crazy Interview Questions
By Joel Vance
Copyright 2005 Joel Vance

If you want to get that amazing new job, you are first going to have to learn the answers to common
job interview questions. The majority of the interview questions that you have thrown at you will be
typical interview fare, but a company may decide to throw you a curve ball in the form of a crazy job
interview question. This is starting to happen more and more, it is becoming quite a trend actually, so
you need to take some time to learn what these interview questions might be so that you can answer
them quickly and in a manner that leads to you getting the job.

There is a method to an employer's madness when they use an ‘out of the ordinary' job interview
guestion — and that's to get you thinking fast. In most cases the employer is testing you to see if you
can think on your feet or if you are creative enough to work well in this job position. If the interviewer
doesn't think you have what it takes because of your answers to the job interview questions, then you
will not get the position.

Before you go into any job interview try to keep an open mind. Prep your imagination a bit to get it
flowing freely just in case you get some of these crazy job interview questions asked of you. You can't
afford to freeze up during an interview; because if you do, it is all over. So go in prepared, or at least
as prepared as you can be.

Here are a few of the strange and yet rather common job interview questions that you may run
across:

Q) If you were an animal what kind of animal would you choose to be?
Choose an animal that is efficient at everything that it does and one that is often very busy.
Q) What kind of fruit would you be?

You should choose a fruit that tastes good in a fruit salad along with many other fruits. This can be
used to show that you are a team player who works well with others all of the time.

Q) What would be the very first thing that you would do if you won the lottery?
This is a gauge of your priorities. Whatever you do don't say you would quit your job.

Think about the answers to these sorts of job interview questions before you go into the interview.
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This way even if these particular interview questions don't get asked you will still have an idea of the
types of answers that you should be giving.

Joel Vance is a Human Resources 17-year HR expert who's taught at 4 major universities around the
country and currently has a best selling book on interview questions at

http://www.theperfectinterview.com/go/tpiarticle023.php
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